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Is Member registered for an
eBenefits Online Account?

Are there additional requirements needed?Did Member attain CRS?

Does Member require
additional resources?

Did the Counselor determine
the Member had attained CRS?

Is acceptance letter
from technical training
institution provided?

Is acceptance letter
from higher education
institution provided?

Transition GPS Tracks

Transition GPS Tracks

Is Member Transition
GPS Tracks approved?

Is anticipated characterization of
service Other than Honorable?

Is anticipated characterization of
service Dishonorable or Bad Conduct?

Is Member applying for a job?Is job offer letter provided?

Is Member exempt from
DOLEW participation?

Is Member in the
Active Component?

Standard
Task Step

with Business Rules

Standard Task

End

Separation Time

End

Data Object

Gateway Symbols

Event Symbols

The event may represent a start, end,
message, timer, link, or exception.

This is a task that captures specific actions or series of actions.
This task may be constrained by, or related to, one or more
business rules.

Sequence Flow

Refer to http://bpmb.de/poster
for more comprehensive BPMN symbology and definitions.

This is a data object, which captures
information exchanges (i.e., inputs, outputs) used
by task. This symbol can represent an electronic
or physical data object.

Gateways represents the next task or step
in a process. They may represent flows
joining/splitting multiple flows or show
alternate flows.

Task Symbols

No, Member is not registered for
an eBenefits Online Account.

No, Member did not attain CRS.
Yes, there are additional
requirements needed.

Yes, Member is registered for
an eBenefits Online Account.

No, additional requirements
are not needed.Yes, Member attained CRS.

No, Member does not require
additional resources.

Yes, Member requires
additional resources.No, the Counselor determined that the

Member had not attained CRS.

Yes, the Counselor determined that the
Member had attained CRS.

No, Member is not Transition
GPS Tracks approved.

Yes, anticipated characterization of service
is Dishonorable or Bad Conduct.

Entrepreneurship Track

No, acceptance letter from a technical
training institution is not provided.

Yes, acceptance letter from a technical
training institution is provided.

No, acceptance letter from higher
education institution is not provided.

Yes, acceptance letter from higher
education institution is provided.Accessing Higher Education Track

Career Technical Training Track

Accessing Higher Education Track

Entrepreneurship Track

Career Technical Training Track

No, anticipated characterization of
service is not Other than Honorable.

Yes, Member is Transition
GPS Tracks approved.

Yes, anticipated characterization of
service is Other than Honorable.

No, anticipated characterization of service is
not Dishonorable or Bad Conduct.

No, Member is not
applying for a job.

Yes, job offer letter
is provided.

Yes, Member is
applying for a job.

No, job offer letter
is not provided.

Yes, Member is exempt
from DOLEW participation.

No, Member is not exempt
from DOLEW participation.

No, Member is not in
the Active Component.

Yes, Member is in
the Active Component.


